
To 

the Honorable Aicjandr-o·Mayorkas 

Secrcta,y of Homeland Security 

2703 Marti11 Luther King Jr. Ave., 

SE, Washington, DC 20593 

l IS. Citi•.er.~h:;; and lmrnigratioa t-cr.i, ::!> 

5900 Capital Gateway Drive 

Camp Spri11t;;s, \,faryland 7.058/s 

Dear Secretary l\1ay.:;r!rns aii;:l Dirt:c~(,r Jc1ddou, 

CC: FHD~ 

US INDIA 
STRATEGIC PARTNERSHIP FORUM 

The lJS-l11Jic1 Stratc~ic Partnc1 ship f•:>rum (l J S! ~PI' ) W~)Uld like co brin!!, to your attcntinn the impacts of 

the rect:m tech ~ectcr layoffs and the s~tbsequerit effects on the cunent economic and immigratio n climate. 

As you 'r\! well awarn that the high skiilcd H-lB work visa program, predo minantly ust'd in the tech sector 

has been in focus, as extremely qualified ·can(:idates OH non-immigrant visas (NIVs) such as H-1Bs have 

been affcded due t:J n.:fren:..,hme·nrs ;ti the tech sector. ·. 

As of October 2022, the·rec1'. sector has J rastka!iy trimmt>c! its workforce and this rndden do·,\:nt ,m, in t.ht' 

sectvi has ha<l a devastat;.ng impa..:i on the l·ivclihoo<l of h{gh-ski!l.-i.:l ted, profrs;ionals. rn,my of thl:'m 

immigrants and on NfV'>:· 

According to layoffstracker:com and'other citd sour.:d , a whoppi11g 250,000 have been laid off in the 

United States from October 2022 l 1.l as recently as 24th Febma.ry 2023, with 91 ,000 losing their jobs in 

January 2023 and alas, the bleed iiig h'a~ri'rslopped. Most of'these fomter employees on NIVs, a ren't j ust 

technical workers, they' re high-skilled STEM graduates. working on c ut1ing-edge technologies such a;; 

.<\ 1, data science, quantdm -wmpnting; ,, 

t i,.' 
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robotics, and machine learniPg_ he.iping to lend theu- exJ;ertise to uther fields such as educatio11 (EdTcch), 

rnedicin~ (MedT-:ch) and agriculturt'-,(AgTech:,. 

The United States has the m,,st s,,phisti..&.t•~d :111d advan,:.~d cig:itc1 l 1:.cxmon1y ;ind m order to:rem~in 

.::,)!npetit;ve and fuel rhe econa,--;1:c enginP., om· com1l1:· n~d., :ne best and brigh:;;51. ted1 talent.~ ili,_-on :·:, . 

\/u:ie_v, the crJ.d~f. oft~ch ;nnovat!.;.~_ Hnd st2- !·{1,t~ l'('!:!rn~ ~"~'t!le-nt!y ?~H\i•~ n1~7 v unmigrr:s,r co . .-fJtHt"r:-r::. 

v:itl-• immigrar.1s making up 0',11::r 50 CEO:. ~,.:!' listed compan(c:.;, n.1a11y-being of foaian-origin migni11t-s, 

!1arnclv Satya Nade!!a of Microsoft, S.in~for Pichai of G(•ogle, and Shanlanu Narayen ::Jt Adobe, who als•J 

sctvGs on the bt)ard ofT ;SISFF. Wr: have received foedb3cJ.. frn;n ,,tartuµ founders, CEOs. venture 

capifa,hsts, and tech e;:ernlin:s 1.ha, 1hi'.: ~x0,:J..1s of•H -13 rnlcllt from the US b detrimental lo tile kmg-term 

ir.1crf!sts nf the e.:onor.1:,,·. ,n ii ti.ne whcr,· t.l:e l) S :;trh•es 1, 1 b·~ g.ec,po!itii'ally < ompzt itive in the fizld ·of 

,-\ rt ifici;1 , fote!lig.:Bi:.-e &nd set r1 gi,)ld exaini~le. 

\n;at we: ~1--::, -itr:i;s.,;l'~ ;ip:i1 t frr,111 t,,.:.,mc,m;:.: ·,1:rt)uk! u.:e, :~ a. 5,:i1Ee of pcrsrm.i\ rurh ilc11ce;; OIT a mass 

s..:ale H- i B Poickr,, tl1c ',-: whc h-'VC' bt.:n :~;,! 0if, h~vc ,1 , he~ w indow 0f_jus: 60 Ja:s to r;n<l another 

.;mrivver .. a<1d th ~ to., an employ?; v,:ho ha~ the tWJHisifc i•·gal amcni;iu ·<1nd h •,d6d to fi!t: for :m H-1 B 

traMtcr. Giver. the large-scale setio1 d;s1 upt1oi. i1 i'>.highly umikcly they wii! h t· able fo find an employ0r 

with ir. the stipulated time frarm: tu 11i.-e m:d spon:mr an H- i B. with tht: <>verall ser.tor-wide nadir. This l\lso 

a·n~.:6ts net ju,,t the econnmi..: i:i~alth. !Jut the '!nentul 1rnalth •:.1 empi,_,yecs facir.@. disn!ption h,-ith ins 

capacity of iivelihood an.i seeing rhci: c-fti!dre11\ duc;.tion upended 

extt.lnd the H- I B grace period fn_,m a p ..... : ::Jd M ? month'$ to : 2 111nn•_:,s for iidd-<",ff r~ch profos~kmnls, 

given th-e dc,wntum au.I l.h.': h ·, >ig ;;~•:; ;;.; In tiw 1e.;~ ;ndu..tr~. 

Our partner L•rganizations. !'lamely !.li~ F{ldl!Uati011 fr,r India utt,.i -Triumn ,Gia:;pora St11rl1es (FJIOS) !lave 

he.en work int on creating awai ene~s· -~;!J the i~.sue to get the H- 1 B grac1: . r erioo exte:1ded, even l.inncl:ing ·J 

Cbange.Org petition. 
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\Ve support-FJIDS' appe.ii to· you. to eJ<:tend tl ,e ~Ul1'i?n t gr..ce pC'rivd from 60 davs to ! year '(0;--<i ,, 

r.1iri:mu:n-0U, mom.:•~). This ,;.xtension wj!l ra•i~-~ ~: nwc:~-neeJed STEf.1 tali'lnt drain and ensure th,;: US 

wiil ,•.)nti:-,u~ t~ be u ono:r.ic>tl!y cu:~petitiv~ and :·tanain.2 w,_,rld ieadN in tedu1ulogy and inncvacion. 

\'/i-fr :·cque-J:-~ j0i::t :.>Q•i.,1e mectirt{.:. w;t;1 USiSF;;-, FllD~:., ,hW vihtw sirpport1:1g ofganiz;.;J0ns to i\u7ioer 
, · .. · • · ·. , r l . . • , .... • " ..... . _ ..... 

~1 1:;1.!it~~, lti tS tc,f)tt.:; T~n<.~( :~oc ~v'i :./t' Jt , .. ,or.s 1
~

1 -:-it1011; a~,c : 1t h;] · ·1or-.;..' '1-fd t.;1 hc:.iHng ·trom yciur O!Tic ~~ 

Resrwctfo I ?y, 

,l'vh:~~sh Aghi 
Prlcs!<kit and CEt) 

I jS-!nd::. StBrci;i.: Pmtne • .shi;-, f'on;m 
2550 M Str.- ei NW 

WASHINGTON D.C. • NEW YORK • SILICON VALLEY • NEW DELHI • MUMBAI 
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Office of the Director (MS 2000) 

Camp Springs, MD  20588-0009 

     

 

 

 

 

 

April 4, 2023 

      

                  

Mukesh Aghi 

President and CEO 

US-India Strategic Partnership Forum  

2550 M Street, NW 

Washington, DC  20037 

maghi@usispf.org  

 

Dear Mr. Aghi:  

 

 Thank you for your March 8, 2023 letter to the Department of Homeland Security (DHS) 

and U.S. Citizenship and Immigration Services (USCIS) regarding the impacts of recent 

technology sector layoffs and requesting an increase to the grace period available to H-1B 

nonimmigrant workers who have been laid off.  Secretary Mayorkas asked that I respond on his 

behalf.  

 

USCIS appreciates the financial and emotional impact that job loss can have on 

employment-based nonimmigrant workers and their families in the United States.  We are aware 

of the issue of involuntary terminations, especially in the technology sector.  

  

USCIS recently updated our online resources to inform workers of their options following 

termination and to address a common misconception in media stories about this issue.1  We would 

truly appreciate the assistance of the US-India Strategic Partnership Forum to help us ensure that 

this information reaches those affected by job loss, especially these main points (quoting from the 

website; emphasis added): 

 

When nonimmigrant workers are laid off, they may not be aware of their options and may, 

in some instances, wrongly assume that they have no option but to leave the country 

within 60 days. 

 

When a nonimmigrant worker’s employment is terminated, either voluntarily or 

involuntarily, they typically may take one of the following actions, if eligible, to remain in 

a period of authorized stay in the United States: 

 

• File an application for a change of nonimmigrant status; 

 
1 See DHS, USCIS, Options for Nonimmigrant Workers Following Termination of Employment,  

https://www.uscis.gov/working-in-the-united-states/information-for-employers-and-employees/options-for-

nonimmigrant-workers-following-termination-of-employment.  
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• File an application for adjustment of status; 

• File an application for a “compelling circumstances” employment 

authorization document; or 

• Be the beneficiary of a nonfrivolous petition to change employer. 

 

If one of these actions occurs within the up to 60-day grace period, the nonimmigrant’s 

period of authorized stay in the United States can exceed 60 days, even if they lose their 

previous nonimmigrant status.  If the worker takes no action within the grace period, they 

and their dependents may then need to depart the United States within 60 days, or when 

their authorized validity period ends, whichever is shorter.  

 

Because the maximum 60-day grace period for laid-off H-1B workers is codified in DHS 

regulations at 8 CFR 214.1(l)(2), increasing that grace period would require a regulatory change 

through rulemaking in compliance with the Administrative Procedure Act (APA).  Fortunately, as 

described above, most individuals facing job loss already have several options in order to remain 

in the United States while continuing their job search past 60 days. 

 

 USCIS recognizes the contributions made to the United States by talented foreign-born 

workers including in the STEM fields.  We will continue to monitor the technology sector layoffs 

and explore appropriate measures.   

  

Thank you again for your letter.  Should you require any additional assistance, please do 

not hesitate to contact me. 

 

 

Sincerely,  

 

 

 

 

Ur M. Jaddou 

Director 

 

 

 




